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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SULLAMUSSALAM SCI ENCE COLLEGE

Name of the head of the Institution

Dr.P. Mihamed I1yas

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0483-2850700

Mobile no.

9946228676

Registered Email

mai | @scol |l ege.ac.in

Alternate Email

princi pal @scol |l ege. ac.in

Address Areecode, U grapuram - PO
City/Town AREEKODE

State/UT Ker al a

Pincode 673639

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Jabir. A M
Phone no/Alternate Phone no. 04832850700
Mobile no. 9496842489

Registered Email

mai | @scol |l ege.ac.in

Alternate Email

j abi ramani @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sscollege.ac.in/Hone/l QA AQAR/ 3
5

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sscoll ege.ac.in/lQAC academ c-

cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 76. 45 2005 21- Sep- 2005 | 20- Sep-2010
2 A 3.01 2014 06- May- 2014 | 05- May- 2019
3 A 3.11 2019 26- Nov- 2019 | 25- Nov-2024
6. Date of Establishment of IQAC 01- Cct - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://sscollege.ac.in/Home/IQAC/AQAR/35
http://sscollege.ac.in/Home/IQAC/AQAR/35
http://sscollege.ac.in/IQAC/academic-calender
http://sscollege.ac.in/IQAC/academic-calender

One day Faculty 22- Sep- 2019 45
Devel opnent wor kshop on 1
out come based educati on

Lear ni ng exchange 20- Sep- 2019 15
programe with an NGO 10
MANDAN

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 8
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed second stage of |earning exchange programre in association with an NGO
called ‘manthan’ in Rajasthan at college during 20-30 Septenber 2019.

Conducted the first acadenm c exchange programe as per the MoU with |slaniya
Col | ege, Vaniyanbadi, Tami | nadu at |slam ya Coll ege Vaniyanbadi during 26 Oct ober
— 01 Novenber 2019.

Conduct ed national |evel Eco-sem nar under the | eadership of ‘Boonithrasena on
28, 29 January 2020.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZMQVFBR3FqUjk1Kzd4b1M1MWxHc2c9PSIsInZhbHVlIjoiQUtZSXUwZTUzOGhJWXFPNzluNkowU3FCcFVaVjBhYXNSSGZKTkxVWHRPa1pMSk1mMTRTUS8rVzM4clZMdy9YZGJUNHRpYlNSbUY3aE44ek1RNUlCZlE9PSIsIm1hYyI6IjMxNjEwODhjMzc4MDJmMTIzYmI0NjRlYTlhNzg2OTEyNTZkZDgxZDFkMmFlYjkxNjQyNGQxYjM2NmQyZTljNjgiLCJ0YWciOiIifQ==

Conduct ed student’s feedback on curricul umand teachi ng from outgoi ng students

during 12, 13 and 14 February 2020 .

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| ear ni ng exchange progranme

Conduct ed second stage of |earning
exchange programe in association with
an NGO cal l ed ‘ mant han’ in Raj ast han at
col | ege during 2030 Septenber

2019. Conducted the first acadenic
exchange programe as per the MoU with
I sl am ya Col | ege, Vani yanbadi
Tam | nadu at 1sl am ya Col | ege

Vani yanbadi during 26 October — 01
Novenber 2019.

Eco and Green activities

Eco- sem nar
‘ Boom t hr asena

Conduct ed national |evel
under the | eadership of
on 28,29 January 2020.

save the Nature Progranmes

1. Nurture and mai ntenance of Herba
Garden: The herbal garden constitutes a
coll ection of medicinal plants. The
scientific names of the plants al ong
with their significant features have
been di spl ayed at the garden. The
students are encouraged to nmintain the
plant varieties with care and they are
interested to enlarge the garden addi ng
nore plants which students can use as
nedi cine. 2. Tree Plantation: Tree
plantation is one of the iconic
activities undertaken by the Students.
They often conduct the plantation
canpai gn within the canpus. As part of
the social reach, club nenbers planted
several trees outside and inside the
canpus. 3. Plastic Free Canpus. The
primary concern of the project is to
make the canpus plastic free. As a part
of this schene students are encouraged
to reduce the use of plastic products
and also not to bring plastic materials
into the canpus. 4. Butterfly Garden:
The butterfly garden is planted to
attract and nake the presence of the
butterflies in the canpus. A large
nunber of plants are planted not only
to l ook the canpus green but also to
wel cone the butterflies. 5. Eco-
restoration Canp: The institution




regul arly conducts Eco-restoration
canps to keep the canpus green

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff council 03- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 19- Nov- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

For the managenent of academ cs, the
col | ege uses software called Tota
Canpus Sol ution (TCS). The pl anning,
organi zation, direction,

i mpl ement ati on, and control of
academics related activities are
managed through this software. The
software has access to various

st akehol ders |i ke teachers, students,
and parents. Since both desktop version
and nobile application is available for
this software and which enabl es the
easy access of this nmanagenment system
to its users. To nonitor the finance
rel ated managenment in the institution,
the college has a centralized tally
sof t war e.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5pQXd0WWJydzRvY2grcjZKTzlKdlE9PSIsInZhbHVlIjoiQVZMd0VlZjZUSDJod3RRN3dJQzVtYWw4d3Noai9yOUcxZVFVQnNHR0RPUCtCbVRoMTd1QkdlKzNxbi9XVjdqWSIsIm1hYyI6IjFjNTY2Yjg4OWU3YzQ3YmNhNTdjN2E2NjVhZTQ4NGYwODkxNWJkZjllNWRiZDg1M2ZkNTk4NDJkZDAyNTI1ZGQiLCJ0YWciOiIifQ==

Sul | anussal am Sci ence Col |l ege, affiliated to the University of Calicut, runs
all its programs according to the curriculumand the syllabi of courses
outlined by the University of Calicut. Many teachers of the college are nmenbers
of the board of studies and academic council of the university and actively
participate in designing the curriculumand keep abreast of current syllabi for
the courses. For the effective inplenentation of the curriculum the college
has a well-structured nmechanismto ensure that the curriculumreaches the
students snmoothly. Following are the major strategies enforced by the coll ege
for effective curriculuminplenentation. 1. Vision and M ssion- ‘Educating the
mnd for the pursuit of truth® is the vision of the College and the coll ege
i npl ement the curriculumin par with the vision 2. 1QAC functions as an apex
body in curriculuminplenentation. It collects action plans of each acadenic
year fromall departnments and fornulates a strategy for curricul ar
i nmpl enentation at departnental |evels. | QAC ensure the expansion of library
resources on par with the nodifications in the syllabus in consultation wth
the departnents. To encourage the use of authentic textbooks and | earning
materials, the college maintains the availability of nultiple copies of good
qual ity textbooks of international standards suitable for every course
Students are notivated to utilize these books through group | earning
assi gnnents, sem nar assignnents, problem solving tutorials, and project
assignnents. 3. The | QAC conducts Revi ew neetings on Action plans submtted by
the departnents, finalizes the draft, and delegates it to the departnents.
Departnments adopt necessary steps to inplenent the curricular action plan
approved by the | QAC. The Departnent appoints tutors for each class and nakes
sure that the curriculumreaches the students w thout any hindrance. 4.
Acadeni ¢ schedul e of each year is prepared in tune with the university cal endar
and provided to students through the college calendar (D ary) at the beginning
of each academi c year. A tentative schedul e of university exam nations,

i nternal exam nations, sem nars, assignnents is made available to students in
the calendar. 5. Teacher's Diaries are issued to all teachers to ensure the
syl l abi of courses are conpleted. Teachers nention their conpletion of syllab
fromtime to tinme through | esson plans contained in the teachers diaries. The
Head of the Departnent ensure that the syllabi portions are conpleted by the
end of the senester period. 6. Co-curricular activities |ike senm nars and
wor kshops are planned to supplenment the syllabus content and bridge the gap
between the curriculumand the energing frontiers of know edge. Mst of the
extension activities (like NSS, SIP, Kottaka, Eco C ub, Bhoonithrasena) aim at
enhanci ng the awareness of students on social, political, and environnental
i ssues which conmes as the main focus of the syllabus. Tentative schedul es of
such activities are planned in a manner not affecting the regular curricular
activities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSc Physi cs, Mathenmati cs, 130
Conput er Sci ence.

MSc Physi cs, Mathenmati cs, 35
Conput er sci ence.

BA Engl i sh, Econonics 86

VA Engli sh 15

BCom Fi nance 49

MCom Fi nance 22

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Internal Quality Assurance Cell (1QAC) of the Sullanussal am Sci ence Col |l ege
col l ects feedbacks on curriculumfromall stakehol ders nanely, students,
teachers, parents, enployers, and alumi. Students’ feedback is collected from
every student each year through Total Canpus Solution (TCS), a web enabl ed ERP
solution for educational institutions inplenented in the college from academ c
year 2015-16 onwards. All other stakeholder’s feedbacks are collected through
different nmethod and | QAC anal yses of the responses, prepares reports of al

f eedbacks and submits to college council. College council studies the
reconmendati ons and takes necessary actions. A brief description about al
feedbacks is given below Students feedback: The objective of the feedback
survey is to analyze the rel evance and i nportance of the curriculum and how



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVIMkZneFMrUldic0JtT3dQYnhxY0E9PSIsInZhbHVlIjoibW9POXRFMGlSdUt2RzZkWkxJbzhBK0RVaDFDT2JyMWdIQTNiSDVvaWMvdGVFbGRESFRvQlNMaFhtS1dzWVFCa2FyMkNTR2t3dWNkbFVGL2lPQi9oWjJPMHloZzRRRmw5N0JjRG9WbFEveFk9IiwibWFjIjoiMjRmOWI5NDNkZjQ4YWQ0MWJkZjQwYTMxM2VkZDgzZGU4ZTQ5ODc4ODY1MTdlNWQ4MmFlNzdmOTFiNmQ4MTcxOSIsInRhZyI6IiJ9

far it has attained in satisfying the need of the academic conmunity. The
structured questionnaire for this includes questions related to various aspects
of curriculumwhich are highly relevant to students. The survey includes
questions related to the adequacy of |earning resources in the coll ege,
effectiveness of internal evaluation process, opportunities in participating in
sem nars, industrial visits and conferences, role of curriculumin stimulating
i nnovati ve thinking and exploring new i deas and contents and objectives of
curriculum design. Teacher’s Feedback: Teacher’s feedback is usually conducted
when University of Calicut introduces nmajor changes in the curricul um design.
Through such feedback |1 QAC can take necessary actions to enable teachers to
adapt with the newy designed course curriculum Calicut university introduced
vast changes in curriculumafter the inplenentation of Choice Based Credit
Senester System (CBCSS) and through the feedback taken fromteachers | QAC nade
necessary changes in the process of curriculuminplenmentation. |IQAC submts the
feedback to college council and the suggestions fromteachers were brought to
the notice of the university through the menbers of Board of studies (BOS) and
Academ ¢ Council. Parents’ feedback: Parent’s feedbacks are collected in
association with the Parents Teachers Associ ation (PTA) of the college during
the PTA neetings annually. The feedback anal yses the quality and content of the
curriculuminplemented in the college, the job orientation and enployability of
the syllabus, role of curriculumin enhancing intellectual aptitude, and the
contribution of the college ininstilling values and ethics in students. In
addition to this the feedback eval uates the overall personality devel opnent of
the ward and the facilities provided by the college such as library, |aboratory
and conputers. Alumi feedback. The feedbacks of Alumi is collected in
association with Alummi Associations of the college. Usually, it is taken when
various al ummi associ ations conducts alumi neets. In addition to these | QAC

t akes feedback using Google forns al so. The respondents are given opportunity
to rate the syllabus and the effect of curriculumin their job and real life.

It tries to evaluate the contribution of the college in their overal

personal ity devel opment, career orientation of the syllabus, and on the
curricular flexibility to adapt to their job. Enployer’s Feedback: College keep
on track of the students who got selected in various organizations and coll ects
feedbacks fromtheir enployers.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 868 160 30 15 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdSRWxKSXRXMHcvdktzb1RHMXNCeUE9PSIsInZhbHVlIjoiaDI0UGh3dWNGd2NkMytKRXgzWUxPUllhejIxalowUy9UcUdDV3B2QktQM3UvdVl3OXU1Z3B3eUZnVzJQTkx6OXZsSk9TTzNlRDEyR0F3eEVGenEreGc9PSIsIm1hYyI6ImY4Yjc4MWQ1YTQ3Mzc5OGY1MDVkYWRmYWZhMzQ5MThjYjhjNDYwZThmNzU3MGJiYTdkYTMzNjJjMzIwYjg3ZjQiLCJ0YWciOiIifQ==

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
55 55 5 21 5 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system aim to promote academic success and build student confidence . All students are
grouped under different faculty mentors at the beginning of the academic year intending to mould the various
aspects of students personality. Responsibilities of the faculty mentors involves: « to keep a record of all the
important personal data of students. « to evaluate the overall progress of the students » to discuss academic and
stress related issues with each student. « To assign different tasks to the students to identify their talents. « To
conduct regular tutorial sessions ¢ to provide guidance, motivation, emotional support to the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1028 54 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

55

55

0

0

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

every year.
for
conponent s of

The details of Continuous

The Conti nuous

t he internal

| nt er nal

| nt er nal

assessnent

papers,

performance .
assi gnnent s,

Eval uation for every programe are inforned
to the students through the academ ¢ handbook distributed anong all
Eval uation aimto encourage the students
nmore vigorous learning in addition to grade their

i nvol ves test

students

The vari ous



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsyenZZeGsrQUh5Q2doaDJEN2JkWWc9PSIsInZhbHVlIjoidzdZWEY2YmNPNjA3TEJvVWxTbEpNMGNpREp4SVpyaG1HOWlwYlJ5QkF4ZVF3dS94M0pQbERMd25RUDhiOEMwc3FGeUJSUnp3VVd2cFVKd1VlcDRzd1E9PSIsIm1hYyI6IjBlMzk2Yzk4NmE1YmZhYjA4NjVhMGMxMmNlYjRiZTMyYjZiNmYxYmFjZjA2ZmVmMWVhYTgxOGNmMTBjNjUzNDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBES1RnclVrYnk5WTZLMXFzdGVjTmc9PSIsInZhbHVlIjoiNjlWYThjYTNONWZDZ0gzOTgzdnFKQW5QWWhIZFdhT0RDS3NRY2pQZW11a3RsM0dmWGxBbzR5QXdMQWtOOEkrcThmZ0dnTisvTDVQQ1IyMmppTCtINnc9PSIsIm1hYyI6ImY3YzkzMGQ0Nzg4YTMwZTZhOGY2ZjYwZGY4OTZkYzMyYzhiMWQ5MDdjYzRlMGM4YTUwMjU5NzVmMjAwNWIyYzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVMdFY1anM3NS80STlBaUJyN2pLQ3c9PSIsInZhbHVlIjoiNVVzbE1iYVVIRm5oNnk4bFNMMWFNL1FNejJvbWFpenYxS0s3WmVHQUQzd0Z4YmZUU0hiUmpBaGtZSU1RWTVxN3lzU1pGMFlRUk15RkRmT1dUc0dzNFE9PSIsIm1hYyI6IjNmZWUyYWZlZDJiZjJjNTU3ZjMyYjZiNTExODcxYjVkOGViNjNiNzk3MTA2NjVmZDU5YjFiOWZlMzhjZjU3ZWYiLCJ0YWciOiIifQ==

sem nars, viva exanms, regularity in |ab sessions, punctuality in projects,
preparation of study tour reports etc. The tentative senmester schedul e
publ i shed by each departnment at the commencenent of the senester includes due
dates for test papers, assignnent subm ssion, seminar, viva and submni ssion of
practical records and project reports. The internal test papers are conducted
in each senester in a centralised fashion at the college level. Retests are
conducted for those students who fail to attend the internal assessnent
programes on the schedul ed dates as a result of their involvenent in co-
curricular activities. The final report of the internal assessnent is published
at the end of each semester. There are separate grievance reddressal commttees
at the departnent and college levels to take care of the examrel ated
gri evances. The students’ grievances and conpl aints regarding the interna
assessnent and the marks awarded for it are tinmely addressed and sol ved at
departnent level, and by the Gievance Redressal Cell in the College, if
needed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of the academ c year, the college prepares a one-year acadenic
cal endar consistent with the universitys acadenm c cal endar. According to this
academ ¢ cal endar, all departnents prepare special year plans and senester
schedul es. Teachers al so prepare their |esson plans according to these
schedul es. The General Tinme Table and the Departnent Tinme Table are prepared at
the begi nning of the academ c year to strictly follow the various schedul es
given in the academ c cal endar. The provisional schedule for college |eve
centralized internal examinations is included in the academnic cal endar.
Senmester schedules informthe dates for subm ssion of assignnents, sem nar,
viva, practical docunents and project reports. In the annual plan prepared by
each departnent, various curriculumenrichnment prograns for students such as
nurture workshops and conferences are tenporarily schedul ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sscol | ege. ac. i n/ Hone/ Acadeni cs

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl

oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sscoll ege.ac.in/Upl oads/ Fil es/ SSS 2019- 20_Report . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



http://www.sscollege.ac.in/Home/Academics
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFQUit5WjJDeDlHRnNPN2gvbVJqdmc9PSIsInZhbHVlIjoiNk1STkRycm15QTFRWkRiQ3VDdGQrUjc4WWtHbHBzeEE4SWFNUWVFSUFJT3VxTTd5dSsreEFGMmo3dDdtNEFONGlTQkV2WmdBbFQ1YUdqc2ordnd5dC9ld2hMYjFHNkl0UFlTR0xXblVjVjQ9IiwibWFjIjoiZWViMzFhY2I3ZWQyY2RjYjE4NjlhOGIzNmFjNDM5MzJmYTIyMzI5MjI1OWQ2N2YxYjEwODhiMjY5YmM2OWZkZSIsInRhZyI6IiJ9
http://sscollege.ac.in/Uploads/Files/SSS_2019-20_Report.pdf

agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One-day Wrkshop on PHYSI CS 10/ 07/ 2019
‘Optics — a view fromthe
def ence wi ndow

‘Meet with scholars’ — An PHYSI CS 10/ 07/ 2019
interaction with Al umi
Career and Opportunities PHYSI CS 11/10/ 2019
for Physics
Enj oy Optics - Hands on PHYSI CS 19/11/ 2019

Trai ni ng cum Wor kshop

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
THE SPECI AL MOHAMED CEMCA- CRCV 07/ 03/ 2019 VEDI A
RACOGNI Tl ON HANEEN, SAJI D
KS, MOHAVED
NI HAL

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHYSI CS 8 Ni |l
Nat i onal MATHS 4 Nill
Nat i onal COMVERCE 2 Ni |l
Nat i onal ENGLI SH 2 Ni |l



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZPaVBkcW9vanR0VHdqUFhPZUxXeHc9PSIsInZhbHVlIjoiWmtuWS9JMEJEYS9xTElaV3FKNVNLQ0N2UEtBVkN2dGVRZDlkS2dsTlM2V09mOEhRdTYxR0hZaXB3UUtBSit5TXk5NERzdTBLeUhHVDFBeVhXd1RlMnc9PSIsIm1hYyI6IjIyY2I5ZWQ5NDUzMjcyZDc4NTE4MDFmNTlkYzc3YjFiMjU1MjhhZWE1ZDk0NjE5NTNiNTU1NWZjMzZiZDk1YjYiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COVPUTER SCI ENCE 2
PHYSI CS 8
MATHS 4
ENGLI SH 2
COMVERCE 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Di aspora Asf ar | JELLH 2019 Nill Sul | anus Nill
and Kam | a | Sadat h K sal am
Shansi e Sci ence
col | ege
Ar eacode
Body Asf ar | JELLH 2019 Nil I Sul | anus Nill
Theory in Sadat h K sal am
t he Buddha Sci ence
of col | ege
Subur bi a Ar eacode
Technoca Jouhar K (I'nterna 2019 Ni Il Sul | anus Ni I
pitalism tional sal am
and the Ma Jour nal of Sci ence
ni pul ati on Engl i sh col | ege
of Desire: Language, Ar eacode
Politics Literature
of Lies in i n Humani t
Har vest i es)
On the Dr I nt er nat 2020 Nill Sul | anus Nill
geodesi c Saneeha i onal sal am
iteration Rehmani Jour nal of Sci ence
nunber and Advanced col | ege
geodetic Reserch in Ar eacode
science, E
ngi neering
and
Technol ogy
uP~r Opt i cal 2020 Ni Il Sul | anus Ni I
Nonl i near Mohamred Mat eri al s sal am
opti cal Rasi Sci ence
absorption col | ege
swi t chi ng Ar eacode
behavi or
of BaTi O3
in
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asymetric
m crocavit
y
Coexi st e UPM Cerami cs 2019 Nill Sul | anus Ni |
nce of fer | Rasi, NK |Internatio sal am
romagneti c | Shi hab, S nal Sci ence
and spin |Angappane, col | ege
gl ass-1i ke RB Ar eacode
magneti c Gangi neni
order in B
i 10Co16038
—Bi 25Fe40
powder
conposite
Ceodesi ¢ Dr Fuzzy in 2020 Ni Il Sul | anus Ni |
iteration Saneeha formation sal am
Nurber of Rehmani and Engi ne Sci ence
G- cont our ering col | ege
of A Fuzzy Ar eacode
Graph
On the Dr I nt er nat 2020 Nill Sul | anus Ni |
geodesi c Saneeha i onal sal am
iteration Rehmani Jour nal of Sci ence
number and Advanced col | ege
geodetic Reserch in Ar eacode
science, E
ngi neering
and
Technol ogy
Technoca Jouhar K | JELLH ( 2019 Ni Il Sul | anus Ni |
pitalism Internatio sal am
and the Ma nal Sci ence
ni pul ati on Jour nal of col | ege
of Desire: Engl i sh Ar eacode
Politics Language,
of Lies in Literature
Har vest zi n i n Humani t
g the i es)
ef fect of
hi gher
or der
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem

Ni |l

40

Nill

Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNoTkpyaCtkRk9ZQUYvYVQzdXNLQ0E9PSIsInZhbHVlIjoiRjJKY2FPTU5qcldYMTlxMVZaS200bW8vQVNWZ3M3RXduaHhvS2x2R1RMaE4vdk9WRklmUHFmcG9VMjlhM09HakRJNGZDOXlka25iVVNnSVNYYWVLVXZ6RFFxd0R5SUVyMHFoekNCRlR2RkU9IiwibWFjIjoiMzJmYTI4NzcwNTc5YWUxMTFmZmQ1MjQyN2M4MDM3NWI5MmY2NDQ0OGEzOTMwNmNhYjUyZGMzMmE0MDVmYzVlYiIsInRhZyI6IiJ9

nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ext ensi on NSS 2 50
pr ogr ammes
CULTURAL PGRA NSS 2 50
RED RI BBON NSS 2 25
SWACH BHARATH NSS 2 50
COVMUNI TY SERVI CE NSS 2 50
HOUSE | N YEAR NSS 2 50
PALI ATI VE NSS 2 50
CULTURAL EXCHANCE NSS 2 50
COVMUNI TY SERVI CE NSS 2 50
HEALTH SURVEY NSS 2 50
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Comuni ty NSS Nill Nill Ni Il
Service
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
TECHNI CAL STUDENTS MANAGEMVENT Ni |l
ENHANCEMENT
ACADEM C EXCHANGE STUDENTS MANAGEMENT Ni Il
CULTURAL EXCHANGE STUDENTS MANAGEMENT Ni |l
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
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facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Yar a Nill Techni cal Nill
exchange
Var t hamanam Dai | y Nill Skill exchange Nill
Mot her Hospit al Nill Servi ce Extension Nill
Mechi | ogi ¢ Nill Techni cal Nill
Enmpower nent
The Perf ect Nill Desi gn Nill
| SLAHI YA Nill ACADEM C EXCHANGE Nill
COLLECGE, VANAMPADI

MANTHAN PRQJECT Nill CULTURAL EXCHANGE Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

30

30. 19

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

during the year

(rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Val ue of the equi pnent purchased Newl y Added

Cl assroons with W-Fi

OR LAN

Exi sting
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Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Nill

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
BookMagi ¢ by Ful l'y 2000 2000
Meshi Logi ¢
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17743 4990720 1081 246963 18824 5237683
Books
2073 877683 77 90894 2150 968577
Ref erence
Books
e- 1 5900 1 5900 2 11800
Journal s
Di gital 3001 Nill 832 Nill 3833 Ni |l
Dat abase
Weedi ng 161 16179 3 600 164 16779
(hard &
soft)
O hers(s 481 50100 264 23760 745 73860
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Swapna Mol George C Arrays CGoogl e class room| 13/07/2020
and recorded video
Ayyoob. MP Sof t war e Googl e cl ass room| 08/06/2020
Engi neeri ng and Googl e Meet
I nt roduction
Ri zwana KT Introduction to CGoogl e class room| 13/10/2019
Javascri pt and Googl e
Dr. Rashid T. P 1. Did Virtual TeacherSS| 28/10/2019
I1Sc. Find a Room |[Live
Tenp.
Super conduct or ?
View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imt4T3F4SUt3QWtoeVZ4ZWxFd1FaMWc9PSIsInZhbHVlIjoiWnRvWGdXdmZwRnpUbXgwbXhzeG9zNElZSXlpRkc5aGVtMlBkbjhTM2IwN2c3cVNmWEIvVnh2cVZQNkdpZUJIaXdlenRJaWJLM05vUEFnclJNRzRYQUNoUzNNSTN6dlpURTFnUlZidjJIaTA9IiwibWFjIjoiMTQ0MDM1NjI0NGFmMjRlNDM1YTdlMTY3NzA5ZDRiNjQ2NzM3MDNkMjVjYzBmNDVmMzA4NGM4NTZkMWEwMjI1MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktmaXpVZ1kxMGs5Z2lnMlluRFQ4Nnc9PSIsInZhbHVlIjoic1B6bGM3MjkwemhOd212ZEhhVm8rbHN4eHZZZ29kV25JeGoyRk9QVFhEYWVzVGRxSlUxOENkT0c1aS9rZTlCTFZTYzdNbWk2NkFxUG9Xay9JTzdKYXc9PSIsIm1hYyI6ImY2ZTk5NGIzYWJkNmVhNmI5ZjA3NTRhNzdmYTllMjA3MTQwYjhhZTU4MzhhM2EwMDEyZDE0YjU5ZGFmNTlhM2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRmdVE0VHhDODR3VjF6S1VXYTJYeGc9PSIsInZhbHVlIjoiekp1NTlzbzk1WFgzOWdUdDNQWjZVaEc5ZVJxS0o0dStTcDFIbmlPREdER3lKWlVud3BzNG9ZTzMrdVRKdjY3blpFN2luNDVwTmJzQWU5V1B6dEtaQ0ZQYnNmeFMyUW9ZdHlvbDE5QmRtZmJKeGgzL0N3dGVmUHhwSHFYUnc3OTciLCJtYWMiOiI5MDA2MjhiOGYyNWFkMGMwZjVkYzgxNGY0MjkxZjFmZTJhMGRjMWY3YWRmYWJlZjczODA4YzFlMjE1YWYyZjJjIiwidGFnIjoiIn0=

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 182 5 1 1 0 1 8 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 182 5 1 1 0 1 8 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Medi a Studio with Audi o Recording
Edi ting Booth, Digital Audio-Video
Wor kst ati ons, Shooting Fl oor, Canera,
Li ghts and ot her Equi prent.

htt ps://wwv. yout ube. conf wat ch?v=zf GXSNm
90Dw&f eat ur e=yout u. be

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1 0.9 7 6.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college follows a well-established systemfor the naintenance and
utilization of its physical and academic facilities to ensure its
sustainability. This is primarily achi eved through the nonitoring of various
committees like I QAC, College Council, Building Commttee, Purchase Committee,
PTA, etc. The coll ege ensures transparency, efficiency, and accountability
concerning the maintenance and utilization of its facilities. The rules and
regul ations of the library, [abs, and | aboratories are displayed and given in
the col |l ege academn ¢ handbooks. Every departnment has common procedures to
collect conplaints and directions fromstudents and parents for proper
mai nt enance. The col | ege managenment hires the service of |ocal agencies for the
mai nt enance of infrastructural resources. Annual maintenance contracts are
given for all electronic and other |aboratory pieces of equipnent. Laboratory
The coll ege has two science |aboratories under the departnents of the coll ege.
The departnment keeps conpl ai nts and nai nt enance regi ster. The Labs are
mai ntai ned by the |ab assistants. Library The Library devel opnent conmittee is
forned for the proper nmanagenent and nai nt enance of acadeni c devel opnent as
wel |l as infrastructure. The library facilities are autonmated using integrated
library managenent software. |IT infrastructure is inprovised in the libraries.
OPAC system for book search has been devised and regul arly updated. Proper
stock verification is done regularly. Physical Facilities The college runs a
bui | di ng and space managenent conmittee that allocating an adequate budget for
annual mai nt enance of college infrastructure. Mjor equipnment, |ICT instrunents,



https://www.youtube.com/watch?v=zfGXSNm90Dw&feature=youtu.be
https://www.youtube.com/watch?v=zfGXSNm90Dw&feature=youtu.be

and UPS are under AMC. The college has a Sol ar panel of 100KVA as an energy
source, a diesel-powered generator of 100kVA in case of energency. Waste
Managenent The Col | ege Managenent along with various clubs Iike NSS,
Bhoomi t hrasena, Ecocl ub acconplish the mssion of reducing the generation of
waste material on the canmpus. The generated waste is separated into solid,
liquid, and e-waste which are effectively disposed of. To preserve canpus as a
pl astic-free zone, the institution effectively introduced G een Protocol and
di scourages the use of plastic. The coll ege and hostel canteens are equi pped
with Biogas plants and the collected food waste is deposited in the biogas
plants. |IT Infrastructure naintenance and e-Waste managenent The col | ege
mai ntains two conputer labs with a technical Assistant and | ab assistants for
ensuring the proper naintenance and functioning of conputers in the coll ege.
The col |l ege has signed AMC with conpanies |ike Corbis Business Corporation
whi ch ensures proper installation, maintenance, periodic checking, and the
proper disposal of non-working itens. A stock register is maintained. A
conputers are connected to an | BM Server through a Cyberoamfirewall for
cybersecurity. Sports Facilities Departnent of Physical Education regularly
nmoni tors the mai ntenance of Sports Facilities and Gymmasi um The col |l ege hires
professionals for special sports training and field maintenance. Stock and
mai nt enance regi ster being kept in the departnent.

http://sscollege.ac.in/Uploads/Files/maintanancepolicy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Meritorious 106 31500
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Egrants, 739 3997735
. C. H. Mohamed Koya
Schol ar shi p,

Bl i nd/ PH Schol ar shi
p, Suvar naj ubi | ee
schol ar shi p, Post

mat ri ¢ Schol ar shi p,
Joseph Mundasseri

Schol ar shi p,

Pr at hi bha
Schol ar shi p,
Snehapoor vam

Schol ar shi p, Hi gher

Educat i on
Schol arshi p

b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Nati onal students 29/ 10/ 2019 4 Nill
space chal | enge
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NSSC 19 Beyond the

on Artificial
Intelligence

Hori zon
Yoga for fittness 01/ 08/ 2019 30 Nill
Festival of 13/ 07/ 2019 50 Nill
Letters- Learn new
Wor ds
ART WTH CHALK: a 17/ 07/ 2019 50 Nill
st udent devel opnent
program f or
i mprovi ng | anguage
and conmuni cati on
skills .
ROBOTI CS Wor kshop 25/ 10/ 2019 10 Nill
Jewel | ery 03/ 11/ 2019 20 Nill
desi gni ng
Architectural 03/ 11/ 2019 20 Nill
wor ks specific on
interior design
Needl e art 03/ 11/ 2019 20 Nill
Two- day Wor kshop 07/ 02/ 2020 10 Nill

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 COACHI NG 10 Nill 3 Nill
FOR THE
COVPETI TI VE
EXAM
(PHYSI CS)
2019 CSI R NET 7 Nill 2 Ni |
| SET
COACHI NG
CLASSES
(Physi cs- PG
2019 NET 16 Nill 2 Nill
Coachi ng
(English
Depart nment)
2019 UGC 30 Nill 3 Ni |
NET/ JRF
(Paper |
Gener al ,
Paper 11
Conmrer ce)
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Coachi ng

2020

NET
Coaching in
Mat hemati cs

10

Nl

Ni |l

2020

JAM
Coaching in
Mat hemat i cs

11

Nill

Ni |l

2019

CAREER &OP
PORTUNI Tl ES
FOR PHYSI CS

GRADUATES

85

Nill

Ni |l

2019

MEET W TH
SCHOLARS-

t owar ds
achi evi ng
t he goal

67

Nill

Nill

NiTl

2019

Meet the
Schol ar,
car eer
gui dance
cl asses

20

Nill

Nill

Nill

2019

How t o
face
conpetitive
exam

35

Nill

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1 22 5 5 18 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BA Economi cs Nill MA
Econoni cs Econoni cs
2020 5 Bsc Conput er Nill MscC
Conput er Sci ence Conput er
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Sci ence Sci ence
2020 5 BCom Commer ce Nill CVA, PGDML
2020 5 BCom Commer ce Nill MCom
2020 9 Bsc Physi cs Nill B. Ed
Physi cs Physi cs
2020 10 Bsc Physi cs Nill Msc
Physi cs Physi cs
2020 11 BSc Mat h Nill MSc Mat h
Mat hemat i cs
2020 8 BSc Mat h Nill B. Ed math
Mat hemat i cs
2020 12 BA Engli sh Engl i sh Nill MA Engli sh
2020 5 BA Engli sh Engl i sh Nill B. Ed
Engl i sh
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Si ngi ng Conpetition Col | ege Level 8
I nter departnent Throw Col | ege Level 44
bal I Tour nament
Tabl e Tennis (Men and Col | ege Level 8
wonen)
Badmi nton (Men and Col I ege Level 8
wonen)
Power Quiz Comnpetition District Level 5
Di strict Level
Soccer League- threes Col | ege Level 35
football conpetition
(Men)
Sul I anmussal am Soccer Col | ege Level 30
| eague- shoot out
conpetition (Wnen)
Vol l ey Ball (Men and Col | ege Level 44
wonen)
Badmi nt on Conpetition Col | ege Level 35
on Col | ege Sports Al umi
Day
Judo Practice (Men) at Col | ege Level 4

| ndoor St adi um
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| View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze NI 1 Nl Ni |l Muhamred
Medal in Sar f as
t he
Cal i cut
Uni versity
I nterzone
SWi nm ng ¢
hanpi onshi
p
2019 Bronze Nl 1 Nill Nill Neha P
medal in
Cal i cut

uni versity

wonen Judo

Chanpi onsh
ip

2019 Silver Nill 1 Nill Nill Muhi ba
Medal in shahanas
Cal i cut

Uni versity

wonen
boxi ng cha

npi onshi p

2019 Ri|liance Nill 1 Nill Nil | Col | ege
Mal appur am Foot bal |
District Team
footbhall C
hanpi onshi
p W nner

2019 ol d Nill 1 Ni Il Nl Mohanmed
nmedal in Rabeeh
District
wrestling

Chanpi onsh

ip

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege Student Council The college has a Student Council elected in
parlianmentary node every year. The council conprises the Chairman, Vice
Chai rman, Ceneral Secretary, Joint Secretary, two University Union Councillors,
FineArts Secretary, Student Editor, General Captain, the class representatives
and associ ation secretaries frommjor departnents. The Vice Chai rmanshi p and
Joint Secretaryship are reserved for girl students. The Union functions under
t he gui dance of a teacher, designated as Staff Advisor. The major activities of
the Student Council include mobilizing students agai nst various soci al
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practices through canpai gni ngs and denonstrations, observing days of nationa
and international inportance, preparations and publication of the college
magazi ne, canpus beautification organizing arts and sports conpetitions,
debates, senminars, talks on contenperory socio-political issues preparing the
students for inter-collegiate ,University level arts and sports events. The
Union provides a platformfor the devel opnment of |eadership qualities,
organi zing skills and creative talents of the students. The teaching faculty
of fer consistent support to the council, as the staff adviser, Fine arts
advi ser and staff Editor of the nagazine. After the formal oath-taking cerenpony
the Council starts functioning for the benefit of the students and for the
general goodwi Il of the college. The union inauguration is the creative
begi nning of the activities of the Council, followed by the Annual Sports neet
and Arts Festival. Both the prograns help the students in preparing for the
University |level conmpetitions. The council organizes a wide array of festivals
and commenorations in the college to maintain its secular nature. The counci
works in tandemwi th NSSand different clubs and foruns of the college. The
counci|l observes inportant days in association with the clubs of the coll ege.
The Kerala Piravi day, various cultural celebrations, College Day and vari ous
ot her programes are bei ng organi zed under the auspices of the Union. The
i nportant bodies of the college like Internal Quality Assurance Cell, Library
Devel opnment Council, Anti-harassment Cell, Students Support Programme (S.S.P),
VWal k with a Schol ar (WA5) have representatives of students. Representation in
t hese bodi es ensure the student participation in the curricular, co-curricular
and extra-curricular activities of the institution. The opinions and
suggesti ons of the student-nenbers are being given due consideration which is
hel pful for the redressal of the grievances. The different canpai gns agai nst
gender discrim nations, ecological exploitations and waste managenent hi ghli ght
the vibrancy of the council. The council is pronpt to address the problens
faced by the students and works to facilitate a healthy environnent for
| earning. The council coordinates the training of the students and prepares
them for various conpetitions and events. The PTA supports the Council as and
when needed. The Council al so accepts voluntary donations for its activities.
The Col | ege Day which marks the formal closure of the acadenic year is
cel ebrated by the Council in full vigour.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association The m ssion of the Alummi Association is to connect
alumi to the College, to provide valued services to its nenbers, and to

support the mission of the institution. The Alumi Association is an active
constituent of the college. The vibrant alumi act as an extension of the socio-
political and cultural spheres. The alumi intervene creatively in the nechani sm
of the college. The alumi organi zation has a regi stered general conmittee and
an International wing which is not officially registered. The associ ation
supports the college by contributing a substantial anount of noney for the
infrastructural facilities and student schol arship. Students who studied in
this coll ege have been working in various prestigious organizations in reputed
positions such as Engi neers, Research scholars, Media persons, Professors,
Consul tants, Doctors, Politicians, Scientists and Businessnen around the gl obe.
Al ummi Associ ati on of Sullamussal am Sci ence Col |l ege is dedicated to bring

toget her the student comrmunity on a conmon platformto keep its nenbers and
friends involved in the institution’s endeavours. The Al umi Associ ation

assi sts and encourages connections between alumi and students to build another
channel of personal and professional support. Association conducts general body
nmeeting once a year and nekes plans to support the college inits growh. The
Associ ati on organi zes career oriented guidelines, higher educational




assi stance, guidelines about Industrial and acadenic opportunities. Mny
students are inspired by the activities of the alumi and currently pursuing
their higher education in reputed institutions in Indialike IIT, II1Sc, IIM

NI Ts and Central universities. One of the highlight prograns of the association
is itsmerit-cum nmeans schol arshi p. Associ ation provides financial assistance to
poor students who prove excellence in their academ c activities.

5.4.2 — No. of enrolled Alumni:

358

5.4.3 — Alumni contribution during the year (in Rupees) :

942420

5.4.4 — Meetings/activities organized by Alumni Association :

Four Executive neetings were held and the follow ng activities were conduct ed
during this year . 1. Wl cone, Alumi Programe FOR THE NEWLY ENROLLED MEMBERS
on 22/02/2019. 2. Oientation programre for English graduates, Career Prospects

for English G aduateson 22/02/ 19. 3. A Talk by JC SEN. Antony Joy on the
topic Attending Interviews- Tips and Tricks 4. The second phase of the
contruction work of A Room O Her Om was started. 3.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege practices a professional and decentralized nethod of governance and
pronotes participative nanagenent by invol ving various academ ¢ and
adm ni strative bodies in the planning and execution of all activities on the
canmpus. It reflects in policy decision-making, academ ¢ planning, and in office
adm nistration. Al the stakeholders are involved in this process and working
together for the efficient functioning of the Institution. The Principal, Head
of the Institution, takes inportant decisions in consultation with concerned
departnents and student representatives. Operational autonony is allowed to
departnents, clubs, and associations to work towards decentralized governance.
Case 1: Conduct of exam nations The Principal appoints a Chief superintendent
of exami nations for the University exam nations being conducted within the
col l ege. Chief Superintendent is the second suprene authority for all exam
rel ated activities. To assist the Chief, the Principal also appoints an
assistant called the ‘Paper Charge’. The principal usually appoints experienced
and regul ar teachers of the college to both the above posts. In addition to the
above teachers, one adm nistrative staff and two attenders al so assigned for
the snoot h conduct of exam nations. The adm nistrative staff will prepare the
tinmetable, issue hall tickets, conmunicate with the University for various exam
rel ated purposes etc. The attenders help administrative staff for preparing the
exam hal |l s, and other related duties. The Chief and the Paper Charge w ||
prepare duty chart for all the teaching faculty nenbers in the college in
rotation order. This will ensure that all teachers are assigned with equal duty
in an academ c year. They are al so responsible for keeping the Question papers,
Answer scripts, maintaining the accounts of the answer sheets and distributing
guestion papers to the examners (faculty nenbers) on the exam nation day as
per the duty chart. The exam ners are in charge of invigilation as per the
Uni versity rules and regul ations. Case 2: Coll ege Union Election A Returning
O ficer, appointed by the Principal, notify the two-phase parlianentary
el ectoral process. Returning O ficer controls and executes all electora
processes related to the Union Election. In the first phase of the electora
procedure, representatives fromeach class (constituency) are elected by a team




Presiding O ficer appointed by the Returning Oficer. The Presiding Oficer is
chosen fromthe teaching staff. The first phase election is perfornmed in the
presence of all students. Students elect their representative to the eight
general posts in the second phase of the college election. The Returning
O ficer assigns the duties anong all teaching and non- teaching staffs for the
snoot h functioning in the second phase. Participative Managenent The practice
of participative managenment is exercised through different departments, foruns
and cl ubs. The departnent operations include Internal Exam nation commttee,
Adm ssion Conmittee, Research Committee, Discipline Conmttee, Anti- Ragging
Cell, Anti- Harassnent Cell and commttees for Arts and Sports events. The
faculty menbers and students are assigned the responsibility of the forunms and
cl ubs by which they coordinate the activities. Students frequently contribute
to the regular activities of the college. These foruns and club include NSS,
ASAP, SSP, CGC, Quiz Cub, Reader’s Forum Film d ub

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion to various programmes of
the College is done through the
centralized adm ssion process of the
Uni versity. The principal appoints a
Nodal Officer for the purpose of
coordinating the entire adni ssion
process as directed by the University.
Dr. Must hafa Farook, HoD, Departnent of
H story was the Nodal officer of this
year. 80 of the nerit adm ssion are
done through the Centralized Adm ssion
Process (CAP). The remaining 20 is
admtted by the Managenent by inviting
separate applications for the
Managenment quota. Managenent has a
decl ared policy for the selection of
the students under the managenent
quota. The Principal also constitute
adm ssion cell in each departnent for
the verification of certificates and
counseling for the applicants during
the adm ssi on days.

I ndustry Interaction / Coll aboration One of the nenber of the IQACis a
representative fromthe I ndustry. CQur
Career Placenent Cell is continuously

striving for networking with industries
for internship placement. The institute
has a total of 5 functional MdUs and 10
I i nkages, anpbng them 3 are with
Industries, 1 with an educationa
institution, one with educationa
institution. The linkage with
i ndustries and nedi a houses are mainly
for student internships.

Human Resour ce Managenent Per manent teachi ng and non-teaching




staff are appointed on the basis of the
wor kl oad fixed by the University and
with the consent of of the State
gover nnent. However, guest and contract
faculty nmenbers are appointed by the
Managenent for the required vacancy
every year. No new appoi ntnments were
made during 2018-19. Teachers are
encouraged to apply for refresher
courses, FDPs and nmj or/ m nor research
projects and their progress and
achi evenents are duly put on record.
This year 10 teachers have undergone
Facul ty Devel opment Progranmes in
various Universities and Institutes. In
addition to this, College has conducted
an FDP on ‘Quality Assurance in HEls:
An International Perspective . Dr.
Yahya. A. |, (Former Chairperson,
Uni versity Research Committee, Sharqiya
Uni versity, Oman and Associ ate
Pr of essor, Departnent of Chenistry,
Uni versity of Calicut.)

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The Coll ege has a library space of
5100 sq. ft with adequate seating
capacity of about 110. We have about
17746 text books, 2072 reference books,
5900 e-journals and 67
journal s/ periodicals. In addition, we
are equi pped with 40 cl assic books,
2500 e-books and 250 e-resource videos,
and access to | NFLI BNET/ N- Li st/ ACM
Digital Library. The College has 15 ICT
enabl ed cl assroons, 5 are smart roons,
2 conmon seninar halls and 6 depart nent
sem nar halls. The canpus has 150
net wor ked computers. The canpus is W-
Fi . connected. The works of the |ndoor
Stadi umwi th National standards has
been conpleted this year with the
financial help of UGC

Research and Devel opnent

The departnent of Conputer Science
becane the first research departnent of
the College in July 2018. The center
was i naugurated by Hon. Pro-vice
Chancel |l or of the Calicut University on
12-03-2019. Presently 8 students are
pursuing their research work under 2
research supervisors. Apart fromthis,
all departnents are encouragi ng
students, especially PG students, to do
research projects as part of their
study. English, Mathematics and Physics
departnents frequently conducts
research sem nars in which students
present their papers. College offers
financial help to teachers who wish to




attend research seninars and
conferences within India. 15 papers

have been published by faculty nenbers

in various UGC approved journals during

the year 2018-19. The I EDC (I nnovati on
Ent r epreneurshi p Devel opnent Cel |)
functioning in the college under the
financial and technical help of the
Kerala Start-up M ssion (KSUM hel ps

the students to do innovative research
projects in various fields especially

inIT.

Exam nati on and Eval uati on

The college has to follow the
Uni versity exam nati on schene of 80:20
wherein 80 weightage is given to the
end senester University exani nation
(External Exan) and 20 wei ghtage is
given to the Internal Assessnent.

Uni versity has given a well-defined
scheme for awarding marks for interna
assessnent. The various heads for
i nternal assessment are test papers,
assi gnnents, semnars, project
presentations, and practical and
project reports, etc. The Principal has
appoi nted an Internal Exan ner
Coordi nator for the snooth conduct of
i nternal eval uations and publishing of
Internal marks. He/ She is responsible
for setting the internal examtinetable
and other related matters. At the end
of each semester, class tutors nust
publish the draft mark Iist on the
noti ce board, and address the student’s
gri evances, if any, before publishing
the final mark and send it to the
Uni versity. Cass PTA is convened
before the end of each senester to
di scuss the perfornmance of the students
in internal evaluation, and sensitize
the parents about the forth com ng
Uni versity external exam nations.

Teachi ng and Learni ng

The col |l ege has al ways ai med at
ef fective curriculumdelivery through a
wel | - pl anned acadeni ¢ cal endar and
docunent ed teachi ng-Iearning process.
The departnent and teachers prepare the
teaching plan as per the academc
cal endar. W ensure a perfect blend of
cl assroom teaching |1 CT enabl ed teachi ng
to notivate the students all the tine.
Nurture Programres, |nvited Lectures,
Theatre in Classroom Role play by
Students, Tech Tal ks, Special |ab
tutorials, Research Paper presentations
etc. are organi zed by different
departnents to strengthen the teaching




| earni ng process. To suppl enent the
curriculum students are encouraged to
enroll in online courses fromreputed
universities and platfornms |ike NPTEL

and Cour ser a.

Curri cul um Devel opnent Since the college is an affiliated

coll ege, the coll ege does not have the
freedomto develop or teach its own
curriculum W are bound to follow the
curriculuminpl emented by the
Uni versity of Calicut for all
Uni versity recogni zed progranmmes. But
many teachers of the college are,
directly or indirectly part of the
curricul um devel opnent process: either
as nenbers of boards of studies in
various universities, or as experts
i nvol ved in devising or preparing study
materials to be used in universities or
Aut ononmous col | eges. Curricul um of the
add- on progranmes conducted by the
coll ege are nornmally designed by the
respective departments.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Admi ni stration e-governance in the area of

adm nistration is done by software

devel oped by Meshi Logi ¢ Software
Consul tants, #210, Neospace, Kinfra
Techno I ndustrial Park, Kakkancheri,
Keral a, |ndia.

Fi nance and Accounts Sal ary Spark Service and Payroll

Adm ni strative repository for Keral a
and GAIN PF, I|nsurance Kerala State
| nsurance Dpt, lnsurance : G oup
| nsurance Schene

St udent Admi ssion and Support Admi ssion: University of Calicut

Onli ne Admi ssion. Student Schol arshi ps:
DCE Schol arshi ps , Suvarna Jubil ee
schol arshi p

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership

support provided fee is provided
2019 Dr. Mihaned Nill Associ ation 6600
Ilyas. P Comput i ng

Machi nary (ACM
pr of essi onal
menber ship for
starting ACM




St udent s
Chapt er

2019

Sal eena. T.S

FDP on Theory
and Practice of
Dat a Sci ence
organi zed by
Jyot hi
Engi neeri ng
Col | ege( Al CTE
sponsor ed)

Nill

1500

2019

Abdul
K A

Rahoof .

Nat i ona
Wor kshop on
Comput er
I nterfaced
Sci ence
Experi nent s.

Nill

2000

2019

Sunmayya.

P

FDP in
Hurmani ti es
Soci al Sci ences
(Cultura
St udi es)

Nill

1000

2019

Saneeha
Rahmani

Two Day
Nat i onal
wor kshop on
Recent Research
Topics in
Mat hemat i cs,
organi zed by
t he Depart nent
of Mathemati cs,
Auxi | ium Col | eg
e( Aut ononous) ,
Vel | ore

Nill

2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 LMVS Nill Nill 50 Ni |
wor kshop 24/ 07/ 2019
for the
faculty
menber s
wi t h hands
on session
2019 faculty Nill Ni Il 51 Ni |
wor kshop 28/ 09/ 2019
on out cone
based




anal ysi s

2019
pr ogr anme
on
| ear ni ng
managenent
system and
NPTEL
cour ses

Nl Ni |

31/ 12/ 2019

I 10 Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Coverage — @S (G oup
| nsurance Schene) for the
whol e staff and the
premumis paid by the
coll ege 3. Organi zing
wor kshops and counsel i ng
sessions for the staff to
keep them strong and grow
holistically. 4. Duty
| eaves are granted for
attending officially
sanctioned sem nars and
wor kshops 5. Institution
gi ves financi al
assi stance to faculty
menbers to take part in
various acadenic
programes. 6. The
institution grants
maternity and paternity
| eave for the eligible
menbers of the staff 7.
Recreational roomfor the
staff. 8. Special parking

Coverage — @S (G oup
| nsurance Schene) for the
whol e staff and the
premumis paid by the
coll ege 3. Organizing
wor kshops and counsel i ng
sessions for the staff to
keep them strong and grow
holistically. 4. Duty
| eaves are granted for
attending officially
sanctioned seninars and
wor kshops 5. Institution
gi ves financi al
assi stance to faculty
menbers to take part in
various academ c
programes. 6. The
institution grants
maternity and paternity
| eave for the eligible
menbers of the staff 7.
Recreational roomfor the
staff. 8. Special parking

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
23 33 11 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Provident Fund and 1. Provident Fund and 1. Free health Checkup
ESI coverage for all as ESI coverage for all as in collaboration with
per rules 2. Health per rules 2. Health Primary Health Centre 2.

Free WFi facility. 3.
Sports facility such as
Footbal |, Cricket,
badm nton, Table Tennis,

Lawn Tennis, Gymetc. 4.
Study and Lei sure Tour
programes 5.

Schol arshi ps by the
managenent and staff 6.
Various residential canps
to nurture their talents
under different clubs
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area is arranged on the area is arranged on the

canmpus for teaching and canmpus for teaching and

non-teaching staff. 9. non-teaching staff. 9.
Free WFi facility Free WFi facility

provided for the staff. provi ded for the staff.

10. Sports facility such | 10. Sports facility such
as badmi nton court, Gym as badm nton court, Gym
etc. 11. Staff tour and etc. 11. Staff tour and

Staff get-together Staff get-together
programres. 12. programes. 12
Functi onal arrangenent Functi onal arrangenent
wi th the nei ghboring wi th the nei ghboring
hospital s for medical hospitals for medical

facility. 13. Honoring of |facility. 13. Honoring of
teachers acquiring higher |teachers acquiring higher

academ c qualifications academ c qualifications
by PTA and Managenent 14. |by PTA and Managenent 14.
Maternity | eave for 6 Maternity | eave for 6
nont hs nont hs

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
recei ves funds from agenci es

The col |l ege, being a governnent aided coll ege,
i ke UGC and RUSA, and al so fromthe Managenent, PTA, Alumi and grants and

schol arships from State and Central government. The Institution has a
transparent and well planned financial managenent system and the Principal and
the purchase conmittee supervise and ensure that all financial transactions are
done after due care and as per rules. The internal and external financia
audits of grants and funds sanctioned by Governnent/UGC and funds received from
ot her sources are conducted separately. Audit of Funds received from UGC and
ot her governnment sources Internal Audit: The government procedures prescribed
in the Kerala financial code nust be followed for all grants and funds received
fromstate and central governnents and agencies |like UGC. A three |evel audit
is perforned in these cases. Initially an internal audit is conducted by the
coll ege and then these statenents of accounts will be audited by an externa
regi stered Chartered Accountant. The audit report issued by the auditor with
utilization certificate and all necessary ratified accounts are subnmitted to
t he concerned sanctioned authorities. Government Audit: At the tinme of annua
audits by the Directorate of Collegiate Education, the audit teamverifies al
the financial docunents related to the public funds utilized by College. After
hearing the clarifications and corrections, the final accounts are settled. The
Account ant Ceneral, Kerala also conducts their periodic verification of all the
accounts sanctioned by the Governnment. Their suggestions and directions are
al so incorporated in the further utilization of the funds. Audit of funds
recei ved from sources other than Governnent. The funds received fromthe
managenent are audited internally as well as externally on regular basis. Al
the financial transactions initially are approved by the Principal and the
Manager. One of the Director board nmenbers, audits the rmanagenment accounts
i medi ately after the conpletion of an acadenmic year. The audited report is
then presented before the Board of Directors and then audited externally by a
regi stered Chartered Accountant. PTA funds are internally audited by a team of
menbers constituted by the PTA. A chartered accountant audits and certifies PTA
be placed in the general body neeting of PTA and gets its

funds and will
approved.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)




Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Managenent, PTA, Al umi 9041497 Sal ary, Construction,

Mai nt enance, office
expense, library,
Academ c facility, sports
facility
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nill Nill Yes Managenent
Quality
Assurance Cel |
Admi nistrative Nill Nill Yes Managemnent
Quality

Assur ance Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Financial support to development of infrastructure facilities of the college
and purchase of books and journals to library 2. Support for conducting
academ c programmes in the college 3. Financial support for cultural and sports
activities of the students.

6.5.3 — Development programmes for support staff (at least three)

1. One day Faculty Devel opnent wor kshop on out cone based education. 2. LM

wor kshop for the faculty nenbers with hands on session on 24 July 2019. 3.

Conduct ed a progranmme on | earni ng managenent system and NPTEL courses on 31
Decenber 20109.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduced | earning exchange programres. 2. Taken new initiatives to nake
wi de publicity regarding the I1CC activities. 3. Strengthened the renedi al
programmes to inprove the English | anguage.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Cel ebrati on
of
| nt er nati onal
Grl’s Day

11/ 10/ 2019

11/10/ 2019

30

0

Enliven —
Grls Youth
Exchange
Pr ogram

18/ 10/ 2019

20/ 10/ 2020

53

in Fly: Find

The Lady in

You” Workshop
at MEA

Participation

Per i nt hal manna

19/ 10/ 2019

19/ 10/ 2019

10

Wor kshop

Start-Up — En
trepreneurship

01/ 11/ 2019

01/11/ 2019

30

10

in |Inportance

preneur ship”
Wor kshop at
Col | ege of
Appl i ed
Sci ences,
Thamar assery

Participation

of Social Entre

06/ 11/ 2019

06/ 11/ 2019

"I nternational
day for the

Vi ol ence
agai nst Wnen
Programe: "

El i m nati on of

25/ 11/ 2019

25/ 11/ 2019

45

Tal k on
Gender
Par adi gns:
Changi ng
Per specti ves

14/ 01/ 2020

14/ 01/ 2020

40

15

Fem ni sm
| sl anmophobi a
and the
Epi stem ¢
Vi ol ence

27/ 01/ 2020

27/ 01/ 2020

35

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 15
Braille Yes 10
Software/facilities
Rest Roons Yes 17
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Ni Tl 05/ 06/ 2 1 Wrld E Envi ron 30
019 nvi ronmen nment al
t Day Cel i ssues
ebration
2019 1 Nl 19/ 06/ 2 1 YOGA Heal t h 50
019 DAY and
Wel | ness
2019 Nill 1 22/ 08/ 2 1 Fl ood Soci al 43
019 SURVEY |awar eness
2019 Ni Tl 1 24/ 08/ 2 1 WELL CH Soci al 55
019 LORI NATI O| out r each
N
2019 Nill 1 15/ 08/ 2 10 FLOOD Soci al 46
019 RELATED A| service
CTIVITIES
2019 Ni |l 1 01/ 10/ 2 1 OLD AGE Soci al 35
019 DAY service
2019 Ni |l 1 12/ 11/ 2 1 KEY Soci al 64
019 HANDOVER | service
CEREMONY
2019 Ni |l 1 14/ 11/ 2 1 CHI LDRE Soci al 23
019 N S DAY |awar eness
2019 Ni Il 1 14/ 11/ 2 1 Wor | d Soci al 45
019 Di abetic |reach out
Day Cel eb
ration
2020 Nill 1 19/ 02/ 2 7 Constru Envi ron 43
020 ction of nment al
ki t chen i ssues
gar dens




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
CODE OF CONDUCT FOR 01/ 08/ 2019 The student code of
STUDENTS conduct supports the

col l ege’ s m ssion by
outlining student’s
rights and
responsibilities in
addition to defining
accept abl e behavi ours.
Conduct certificate will
not be issued as a matter
of course. It has to be
earned by student’s good
conduct. The institution
focusses on the
principles of nutual
respect, A Conmitnent to
Non- vi ol ence, Justice and
Fai rness, Security and
Safety and Integrity.

CODE OF CONDUCT FOR
TEACH NG AND NON- TEACHI NG
STAFF

01/ 08/ 2019

The Code and conduct of
teachers and non-teaching
staff in Sullanussal am
Sci ence Col |l ege are
mai nl y governed by Keral a
Service Rules and
University statute. 1.
During the period of
service all the nenbers
of the staff shall enploy
t hensel ves honestly and
efficiently under the
order of the Head of the
Institution. 2. No.
nmenbers of the staff
shal | engage in any
political activity within
the col |l ege canpus. 3.
Al'l the nmenbers of the
staff nust attend
punctual ly at the
appoi nted tinme and shal
not | eave before the
coll ege closes for the
day.

CODE OF CONDUCT FOR
PRI NCI PAL

01/ 08/ 2019

The Col | ege Principa
will: o Be a nmenber of
the Col | ege Managemnent
Team (UMI) e« Pronote and
devel op good gover nance
wi thin the Coll ege
conpatible w th and
supportive of overal
Col | ege governance




structures and policies -

Lead the strategic
devel opnment of the
Col | ege ¢« Manage the
Col | ege budget < Work

with acadenmic units to
represent the College to
ext er nal

st akehol ders -
Lead initiatives, in
col l aboration with

academ c units, to attain

nati onal and
i nternati ona

visibility/recognition

for the Coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wor |l d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 34
Day Cel ebration

I nt er nati onal 12/ 08/ 2019 12/ 08/ 2019 43
Yout h day
| NDEPENDENCE DAY 15/ 08/ 2019 15/ 08/ 2019 32
TEACHER S DAY 05/ 09/ 2019 05/ 09/ 2019 54
OLD AGE DAY 01/ 10/ 2019 01/ 10/ 2019 34
GANDHI  JAYANTHI 02/ 10/ 2019 02/ 10/ 2019 42
World Ai ds Day: 01/ 12/ 2019 01/ 12/ 2019 54
I nt er nati onal 05/ 12/ 2019 05/ 12/ 2019 34
Vol unt eer Day:
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 32
Cel ebrations
Nat i onal Sci ence 05/ 03/ 2020 05/ 03/ 2020 40
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Nurture and mai ntenance of Herbal Garden: The herbal garden constitutes a
collection of nmedicinal plants. The scientific names of the plants along with
their significant features have been displayed at the garden. The students are
encouraged to maintain the plant varieties with care and they are interested to
enl arge the garden addi ng nore plants which students can use as nedicine. 2.
Tree Plantation: Tree plantation is one of the iconic activities undertaken by
the Students. They often conduct the plantation canpaign within the canpus. As
part of the social reach, club nmenbers planted several trees outside and inside
the campus. 3. Plastic Free Canpus. The primary concern of the project is to
make the canpus plastic free. As a part of this schene students are encouraged
to reduce the use of plastic products and also not to bring plastic nmaterials

into the canpus. 4. Butterfly Garden: The butterfly garden is planted to
attract and nmake the presence of the butterflies in the campus. A | arge nunber
of plants are planted not only to | ook the canmpus green but also to wel cone the
butterflies. 5. Eco-restoration Canp: The institution regularly conducts Eco-
restoration canps to keep the canpus green




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. BRI DGE COURSE: EXPANDI NG HORI ZONS FORM NG PERSPECTI VES | N
Hl GHER EDUCATI ON 2. (Objectives of the Practice To create a bridge between
school curriculunms and the college curriculum To generate interest in students
in their own specific disciplines. To generate research interest anong the
students To introduce the new resources available in their field To create an
at nrosphere that mninise anxiety so as to pronote positive attitude and to
create an environment conducive for learning. To assess learning |evels of the
new batch of students, and to design teaching strategy accordingly. 3. The
Cont ext Sul | anussal am Sci ence College is situated in a renote village Areekode
which is part of the educationally backward district Ml appuram Many students
who enrol for UG courses faced difficulties in their studies because of the
know edge and skill gap. Many students who cane fromrural backgrounds were
al so not well aware of the career and research opportunities. | QAC of the
col l ege appointed a committee to overcone these challenges, and in the |ight of
their findings, the college decided to offer a Bridge course at the beginning
of the first senester for students in all the UG batches. Specials sessions are
al so arranged during the senester breaks when a new area is introduced. 4. The
Practice Bridge course is offered for first year UG students on the first week
of the first senester. On the first day, different tests are conducted to
assess the know edge | evel of the students. Through teacher- student
interactive sessions, the teacher will identify the strength and weakness of
every student. Bridge course schedul es and activities are designed in the |ight
of the feedback report prepared after student- teacher interaction. Al though
the structure of the programre varies every year, the follow ng conponents are
common in the progranme schedul e of all years. 1. Talk by an enmi nent schol ar.
One Emi nent researcher or teacher either froma reputed institution or fromthe
parent institution is invited to deliver the comrencenent talk for the
orientation progranme. The aimof this session is to generate interests in the
students in their disciplines. 2. Presentations on the overview of the
Di scipline with focus on the UG curriculum The students are given an
opportunity to understand the fundamentals of their subjects and they will be
encouraged to explore the frontiers of their disciplines. There will be one or
nore | ectures and tutorials on the core topics connecting school |evel to
College level. 3. Goup learning Tutorials This session ains at generating
awar eness about problem solving and interaction skills anmong students.
Different internediate | evel problens are assigned to different student groups
with 5 or 6 students in a group. Each group di scusses various aspects of the
gi ven probl em anong the group nenbers and arrives at a solution through
anal ytical and nunerical problemsolving strategies. Finally each group
presents the strategies they adopted to arrive at the solution and shares the
i nsight they gained through the group discussion. 4. Conceptual Di scussions
This session is planned to sinulate cross-cutting di scussions on various
popul ar concepts in their disciplines. 5. Reading Session Different journal
articles are given to various student groups as a readi ng assignnent at the
begi nning of the orientation Progranme. Each group works under the gui dance of
a teacher. Each student has to read and anal yse the article in tw or three
days. Then there will group |evel discussions on the individual inpressions on
the article after reading in presence of the supervising Teacher and he
conducts a group viva to assess perfornmance | evel of the students. Finally
there will be a conbi ned Session of all groups to share fascinating facts
experienced by reading. 6. Lectures and Tutorials on the Canpus- |ndustry
Li nkages Students are nmade aware of the application part of the topics under
study. 7. Experimnental approaches and Experinmental Tools- an Introduction
Experinmental facilities are denbnstrated using videos. Hands on training
sessions are also organised. 8. Familiarisation of Learning Resources This




session ains at pronoting the use of authentic books of international standards
anong the students which will enhance not only their |earning potential but
their conmunication skills as well. Mreover, Mgazi nes Journals and web-sites
hi ghli ghting the contenporary status of their disciplines are introduced. 9.
Web- Assi sted | earning This session introduces inportant websites, various types
of mobile apps useful for learning and research. 10. Eval uation sessions and
Feedback Future sessions are arranged in the light of the students’ feedback.
5. Evidence of Success The Bridge courses conducted in the last five years had
many positive inpacts as reveal ed through increased involvenent of our students
in various national |evel science and arts enrichnent programes and
performance in various post graduate entrance exans. The candi dates for Wal k-
wi t h-a- Schol ar (WAS) and Schol ar Support Progranmme (SSP) — two col |l ege | eve
schenes for advanced |l earners and slow learners - are identified through this
Orientation Progranmme. As a continuation of the bridge course, many Student
enrichnment programes |ike Nurture Programe series, JAM coaching, Study
circles , bridge courses and interaction with active researchers are organised
Qur students have al so won prizes in the national essay conpetition conducted
by Bhabha Atonic Research Centre. Thus the Orientation Programme is highly
successful in channelizing the potential of students . Feedback collected from
the students reveals that they are strongly notivated by the programe. They
could realize the need of a paradigmshift in their approach towards | earning
They could practice the interactive involvenent in a class room 6. Problens
Encountered and Resources Required It is difficult to neet all the objectives
of the bridge course because of the constraints of tine. In certain years, the
uni versity adm ssion process gets delayed, and the bridge courses have to be
reschedul ed. Since the student intake in nost of the courses is high, at tines,
it is difficult to give individual attention to each student throughout the
course. The bridge course is funded by the nmanagenent. Financial assistance
fromexternal agencies will defiantly help us to organize nore activities. 7.
Not es Bridge course prepares the young |learner for further studies and
research. Wien found necessary, separate sessions are arranged during senesters
and senester breaks. This practice hel ps the students to devel op better
concept ual understandi ng, and a deeper know edge in their disciplines. Best
Practice- 2. 1. Title of the Practice THE STUDENTS | NTI ATI VE | N PALLI ATl VE CARE
(SIPC) The Students Initiative in Palliative Care, which is an of fshoot of
Institute of Palliative Medicine (IPM has been functioning successfully in the
Sul I amussal am Sci ence col l ege. 2. (bjectives of the Practice The objectives of
the SIPC wing at Sull anussal am Sci ence college is to is to offer nedical and
pal liative care, and financial assistance to the weak, the elderly, and those
suffering fromchronic diseases |ike cancer. The SIP offers psychol ogi cal,
social, spiritual support to the needy in the neighborhood of the college. 3.
The Context Ml appuram being one f the nost backward district in Kerala has a
huge nunber of popul ati on bel ongi ng to backward cl asses who cannot afford
advansed nedical and health care facilities. Areekod, a village in Ml appuram
where the college is situated is surrounded by col onies of |abourers who bel ong
to the socially and economi cally backward cl asses. Because of pollution from
nei ghboring industrial factories, |ike the Mavoor Gnaalior R ons, The percentage
of people suffering fromcancer in the vicinity of the coll ege was very high.
It was in this context, the college decided to enploy students to offer
voluntary care and assistance to deprived popul ation in our nei ghborhood. 4.
The practice Structured sensitisation in colleges and training prograns for
enrol |l ed student volunteers are conducted in the beginning of every academ c
year. I n association with the Palliative Care branch in Areekode, the
vol unteers from SIPC unit engage in hone care. The SIPC unit nenbers neke
visits to the houses of bedridden patients on a regular basis. SIPC nenbers, in
col  aboration with Sant hwanam , distribute food in various hospitals, asylumns,
or phanages and hones for the destitute by collecting noney fromthe well -
wi shers. The SIPC volunteers receive expert training in disability managenent,




heal th care, hygiene, and counseling. The SIPC nenbers organi ze Pariraksha

Canps in the college. The students along with the institution conduct arts fest
for the palliative patients. The coll ege al so gives conducts vocationa
training sessions to make the bed-ridden patients financially stable. 5.

Evi dence of Success The college is recogni zed as one of the best SIPs in the
nei ghbor hood. There is a healthy rel ati onship between the college and the
community. Many of former volunteers are currently engaged in palliative
activities in collaboration with palliative clinics in their respective

localities. 6. Problens Encountered and Resources Required The SIPC unit finds
it difficult to nanage the nonetary aid to sustain and continue its voluntary
activities. 7. Notes This great initiative serves the greater purpose of making

a student an ideal citizen who contributes to the society. It prepares himto

use his knowl edge for the sake of humanity. It can al so devel op the
i nterpersonal skills, leadership skills, and problem solving skills of al
stake hol ders

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sscoll ege.ac.in/Uploads/Fil es/Naac/Criterion7/BestPractices/ BEST¥%0PRACT
| CES%02019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Heal i ng and Building: Nurturing G vic Sense The vision of education of the
Sul I amussal am Sci ence College is to produce a generation of young schol ars who
are intellectually conpetent, norally upright, and socially conmitted.
Educating the mind is great venture we have undertaken in the name truth. The
core values of college are academ c excellence and integrity, outstanding
teaching and service, scholarly research and professional |eadership,
integration of teaching, research, and service, individual and collective
excel l ence, diversity, equity, and social justice, education of individuals
across the life span, and collegiality and collaboration. In this section, we
hi ghli ght the performance of the institution in the area of pronoting and
devel opi ng a humane outl ook and a strong civic sense. The Institution
acknow edges its commitnment to society through various initiatives |ike
Sant hwanam Kaniv and Pain and Palliative forum Santwanam a club to help the
needy in the nei ghbourhood of the college cane into existence in the year 2008.
Since the inception, the club has organised various prograns on the canpus to
make the students aware of the inportance of charity works. The objectives of
the forumare to eradicate starvation and hunger fromthe nei ghbourhood of the
coll ege, to provide nedical assistance to the needy peopl e of the nei ghbourhood
of the college, and to inculcate the values of |ove, nercy, willingness to work
for the poor anong the students through social services. The students and
teachers reach out to the patients through its Palliative Care unit. The
palliative care unit in the college began its activities in collaboration with
the palliative care clinic at Areacode in 2009. In 2011, an independent unit
was set up. Students Initiative in Palliative Care (SIPC) Vol unteers have
undertaken projects |ike Hone care, Fund raising, and creation of awareness
anong the students and general public about palliative care. Student vol unteers
from Sul | anussal am Sci ence Col | ege, Areekode visit the houses of bedridden
patients every week so as to provide palliative care and to distribute
medi ci ne. Kaniv (Student Aid Fund) is a platformto help the students who cone
from poor famlies. Books, study aids are given free of cost to the needy
students. Financial assistance is given to help the needy to pay their course
and exam nation fees. The objectives of Kaniv are to bring equity on the
canpus, to reduce rich- poor divide, and to inculcate the values of |ove,



http://sscollege.ac.in/Uploads/Files/Naac/Criterion7/BestPractices/BEST%20PRACTICES%202019-20.pdf
http://sscollege.ac.in/Uploads/Files/Naac/Criterion7/BestPractices/BEST%20PRACTICES%202019-20.pdf

mercy, and care. Money is raised fromstudents every week. Staff nenbers al so
contribute to the fund. Principal, with the help of the staff nenbers find out
the needy and reach out to them To conclude the coll ege organi zes many
prograns which are related to its vision.

Provide the weblink of the institution

http://sscollege.ac.in/Uploads/Files/Naac/Criterion7/Distinctiveness/Institutio
nal ¥20Di sticti veness%®02019%0- 20. docx

8.Future Plans of Actions for Next Academic Year

e Action plan preparation on the basis of evaluation report of Interna
Compliance Cell (ICC). o Strengthen the facilities for curriculumdelivery
t hrough online node during the covid pandem c scenario. ¢ Preparation of
proposal s for new B.Voc courses. ¢ Action plan preparation for students’ graduate
attributes and enployability skills.  Apply for new generation courses. ¢ Study
of feasibility of autononous status of the institution. ¢ Participation in the
Nati onal Institutes Ranking Framework (N RF).
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